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Yearly Status Report - 2019-2020

Part A
Data of the Institution
1. Name of the Institution SHI RDI SAI RURAL | NSTI TUTE' S ARTS
SCI ENCE AND COMVERCE COLLEGE
Name of the head of the Institution M. Sanjay Vitthal Lahare
Designation Pri nci pal (i n-char ge)
Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 02423- 242391
Mobile no. 9890655249
Registered Email rahat acol | ege@edi ffrmail.com
Alternate Email rahat ai gac@mai | . com
Address A/ P- Pinplas, Tal-Rahata, Dist-
Ahmednagar
City/Town Pi npl as Rahat a
State/UT Mahar ashtra
Pincode 423107




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

state

Name of the IQAC co-ordinator/Director

Dr. Vi kram P. Bhal ekar

Phone no/Alternate Phone no.

02423295488

Mobile no.

8600135623

Registered Email

rahat ai gac@nai | . com

Alternate Email

bhal ekar vp@mai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. ascrahat a. org/ asset s/ | QAC

[ AQAR¥2018- 19. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://ww. ascrahat a. org/ asset s/ | QAC/ Ac
adeni c¥?0Cal ender ¥202019- 20. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACECLIEHE Period From Period To
2 B++ 2.83 2018 03-Jul -2018 | 02-Jul -2023
6. Date of Establishment of IQAC 22- Sep- 2012

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

| PR sem nar

17-Jan- 2020 120



http://www.ascrahata.org/assets/IQAC/AQAR%2018-19.pdf
http://www.ascrahata.org/assets/IQAC/AQAR%2018-19.pdf
http://www.ascrahata.org/assets/IQAC/Academic%20Calender%202019-20.pdf
http://www.ascrahata.org/assets/IQAC/Academic%20Calender%202019-20.pdf

02

Proj ects 26- Nov- 2019 730
60

Study Tours/Field Visits 21-Jan- 2020 155
06

Research Cul ture 28- Jan- 2020 220
04

Feedback 01- Feb- 2020 270
38

Ganesh Cul tural and 01- Sep- 2019 2500

Sports Festival 11

Val ue added courses 26-Jun- 2019 719
30

Certificate and D pl oma 01- Aug- 2019 340

Cour ses 63

Choi ce Based Credit 27- May- 2019 40

System (CBCS Pattern) 04

E- content Devel opnment 28- Feb- 2020 1500
30

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Arts, Science Unnat Bhar at MHRD, Govt. of 2020 50000
and Conmerce Abhi yan I ndi a 1825
Col | ege, Rahata
Arts, Science Schol ar shi p Govt. of 2020 3761935
and Comrerce Mahar ashtra 365
Col | ege, Rahata
Li brary Book Bank Si ddhi vi nayak 2020 176140
Trust, Muinbai 365
Mat hemat i cs Sem nar SPPU, Pune 2020 50311
2
Arts, Science NSS SPPU, Pune 2020 126250
and Conmmer ce 365
Col | ege, Rahata
Arts, Science |Earn and Learn SPPU, Pune 2020 142000
and Conmmer ce 365
Col | ege, Rahata
Arts, Science Q P/ Equi prrent SPPU, Pune 2020 350000
and Commrerce 365
Col | ege, Rahata
Arts, Science SVIB SPPU, Pune 2020 19000
and Comrer ce 365
Col | ege, Rahata



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/1220_Quality_Initiatives.docx

View File

9. Whether composition of IQAC as per latest
NAAC guidelines:

Yes

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

| PR sem nars for Students

Worman Enpower ment Prograns

undef i ned

E content devel opnent

Ganesh sports and cultural Festival for

students in and around Rahata tehsil

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Corona Virus Awareness Program

| QAC and NSS Organi zed the awareness
program

The | QAC decided to direct various HoDs
regardi ng the conduct of Bridge course
and renedi al courses for slow | earners.
It al so decided that Dept of English
shoul d conduct Spoken English course.

Bri dge courses in English, Econom cs,
and Accountancy etc. were conduct ed.
Remedi al coaching in the subjects of
Engl i sh, Physics, and Economics etc.
wer e conduct ed.

The Principal forned various commttees
for the snooth conduct of conduct of
acadeni c, co-curricular, extra-

The conmittees conpleted their due
responsibilities as per the guidelines
of the Principal and the | QAC



https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/1220_Special_Status.docx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/1220_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/1220_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/1220_Contribution.xlsx

curricular and extension activities.

| QAC has decided to arrange best
practices in the adopted village
regarding the Health of an Adults,
Wman Heal th and Entrepreneurship and
denonetization as well as new voter
regi stration.

The institute has organi zed a New Vot er
Regi stration Canpai gn, Adult Education
Sem nar, Save Water Canpai gn, and
Health Canp for the Adults and Wnan.

The | QAC has deci ded to nmake students
aware on various social and current

i ssues through Dr. Babasaheb Jaykar

|l ecture series

Dr. Babasaheb Jaykar |ecture series was
organi zed During January 20

The | QAC has reconmended purchasi ng and
updati ng new Reference, Text books in
the library wi th barcode.

The new books are purchased are
updat ed.

The |1 QAC recommended to send the
faculty to the Refresher and
Oientation Prograns and to notivate
themto attend and present Research
papers at various Sem nars, Conferences
etc.

Facul ty nmenbers successfully conpl eted
the Refresher Courses in their
respective subjects. The Research
papers are published in International,
Nati onal peer reviewed journals. also
contri buted as resource person and
attainted International, National |,
State | evel Conferences, Seninars.ns.

It was decided to organi ze an
institution |l evel Conference/ Sem nar/
Wor kshop etc

The Institution organized on a sem nar
on Anti Ragging Seminar, Grl Student
Personal ity Devel opnent, Enployability
Skill Sem nar Di saster Managenent,
Comuni cation Skill |nprovenent |,

Career and Job Opportunities , Student
Counsel I i ng Workshop Nationa

I ntegrati on Wrkshop Wrkshop on

Sci ence and Technol ogy, Wnen

Enmpower nent Wor kshop on Sel f Def ence

‘N rbhayKanya’ Canp New Vot er

Regi stration Canpaign, Intellectual
Property Right Sem nar, Adult Education
Sem nar, Econtent Devel opnent and Use
of YouTube for Academ c | nprovenent,
Save Water Canpai gn, Two days state

| evel Sem nar on “Mathenmatical Software
and its applications.

The |1 QAC has decided to organise the

‘ Ganesh Kal a and Kri daMahotsav 2019’
for as a part of its social comm tnment
to the region.

The ‘ Ganesh Kal a and Kri daMahot sav
2019’ was conducted during 1 to 11

Sept enber 2019 in which 50 schools and
col | eges and 2500 students
parti ci pat ed.

The 1 QAC decided to do full efforts to
get all students at |east one of the
schol arshi ps, free ships as the year
proved difficult due to less rain to
the farners.

The schol arshi ps under various schenes
were given to 701 students and the
amount distributed was Rs. 3761935

View File

14. Whether AQAR was placed before statutory
body ?

Yes



https://assessmentonline.naac.gov.in/public/Postacc/Quality/1220_Quality.xlsx

Name of Statutory Body

Meeting Date

LMC, Governing Council and | QAC 08- Cct - 2020
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 31-Jan- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The O fice and Library of the Coll ege
mai nt ai n the database of the students
to be used for acadenics and rel ated
activities. ‘Vriddhi Software’ is used
for this purpose. It has separate

nodul es for every paraneter |ike
teacher, student, Exam nation, Account
and Finance and Library. The MS
col l ects, processes, stores and

di ssem nates information during the
adm ssion and post admission details to
the respective departnents. This MS
provides information to students and to
the college authorities for decision
support and hel ping themto becone nore
effective. Vriddhi Software provides
the follow ng areas of Activities:

St udent Admi ssi on and Support,

Exam nati on, Finance and Account. Using
Vriddhi Software follow ng reports are
generated: classw se, coursew se ie. UG
OR PG student list, the information
about exact students enrolled at the
nmoment in each class etc. For Student
support, it also issues Transfer
certificate, Bonafide Certificate. For
Exam nation Section: MS systemis

hel pful to take follow ng reports:
Cenerate seat Numbers, Hall Tickets and
F.Y. results, class wise roll call

list, student fees records, print the
exam seat nunber wi se List, Seating
Arrangenment for University Exams. For

Fi nance and Accounts: Consolidated Day
Book, Ceneral Day Book, Daily/Date w se
Col I ecti on Report, Daily Cash




Col l ection Report etc. it is also used
in the library for maintaining the book
records, new arrivals etc. Myreover the
dat abase of the teaching and

nont eachi ng staff has al so been

mai nt ai ned by the office for academ c,
adm ni strative and financial purposes.
Al'l adm ssions are online. Application
Forms for adm ssion are uploaded on the
website. Data required by the
University is sent online based on the
information drawn fromthe Application
Fornms for adm ssion. Student
information is available on the
website. Al relevant information
regardi ng the college, notices and
announcenents are upl oaded on the
website. Marks obtained by students at
all Internal Assessnent exam nations
are uploaded into the University Portal
by the teachers. Al Fees are paid

t hrough onli ne banki ng. Likew se fees
for University Examinations are al so
remtted online. SM5 is sent to parents
regardi ng | ow attendance and academ c
performance etc by the nentors.

I nformati on about Parent Teacher
nmeetings is social network. Staff

i nformed t hrough SMS, Whats App group.
Staff salary notification and
generation of salary slips is done
online. Finance Accounting MS
transaction wi th bank is conducted
online. Ledger records are naintained
el ectronically. Managenent through | QAC
col l ects anal ysed feedbacks from al

st akehol ders includi ng students,
teachers, parents, alummi and uses
these reports for the inprovenent of
the col |l ege. Besides conducting regul ar
nmeetings w th teaching, nonteaching
staff nenbers and students, parent -
teachers neetings al so provide vital
information to the managenent

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Arts, Science & Commerce coll ege, Rahata has a well-organi zed system for
curriculumdelivery and documentati on. The | QAC under the guidance of principa
has appoi nted a separate body for the academ ¢ planning before the start of
academ c year. Every departnent contributes for the preparation of the acadenic
calendar with 1QAC. Distribution of workload is done in advance by each




departnent. College adm nistration with | QAC provides a well-constructed tine
table for each year /senester for both UG and PG cl asses which is duly approved
by the Principal. Al the faculty nmenbers are involved in planning academ c, co-
curricular and extracurricular events to enhance the | earning process.
Institution has the nmechanismfor well-planned curriculumdelivery and
docunentation. At the beginning of an academ c session, departnental neetings
are held in every departnent in which the topics in the syllabus are
distributed to the teachers after discussion with them Nunber of classes for
each topic is decided according to the syllabus and credits assigned to each
t opi c/ paper. The syllabus revision is as per the SPPU, Pune rules and
regul ati ons and can be updated or changed after 5 academic years. Institution
encourages all teachers to attend syllabus revision wrkshop and ot her FDP
programes to update themselves. To ensure effective curriculumdeliverance the
faculty nmenbers are also actively participated in the Wrkshops and give the
best to design the syllabus. At the beginning teachers formulate their own
teaching plan for the year and deliver |lectures according to the syll abus
allotted and cl asses available. To record daily activities and | ectures
conducted teaching diaries are regularly maintain by each faculty. C asses are
hel d according to the schedul e under the supervision of college adm nistration
Qur institution believes in reaching out to students by inplenenting |earner
centric approaches. W have renedi al teaching and bridge courses to keep them
in touch with the syllabus. Though syllabus is prescribed by the university,
teachers use innovative nethod for better delivery of curriculumtransaction.
Regul ar class test, Md-term exam nations, Md senester exam nations, regular
assessnent in practical classes, viva-voce are done for upgrading of the
students. Departnments nmaintain the detailed record of the classes, assessnents,
project reports etc. College admnistration also attentive about the results,
departnental proceedi ngs and student needs. Adninistration also focused on the
different activities of the college regarding teaching |earning, devel opnment
and i nprovenents of different nmethods of effective curriculumdelivery. Various
cl assroom teachi ng nmet hods based on various needs of different subjects are
regularly used for the effective delivery of the curriculumsuch as traditional
nmet hod acconplished with | CT-assi sted teaching-Iearning nethod, use of various
teaching aids for effective lecture delivery, distribution of class notes by
teachers, group discussion anongst the students during the class, nicro-
teaching and senminars by students related to curriculum paper presentation by
the students, proper and adequate instrunmentation facility is given to the
students for their practical classes, need based survey progranmes, field works
and educational excursions are carried by the departnents, project work,
di ssertations are conducted for fulfilnent of their degrees, senm nars and
special talks by experts are also arranged regularly for advance studi es.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Repair and Ni | 01/ 08/ 2019 15 Basi c D smant| e
Mai nt enance facts, and test
of Home process and i near and
Appl i ances principle swi tch node
applied in power
the trade of supplies and
enpl oynent . di fferent
conponent s
usi ng
appropriate
tool s and

nmeasuri ng




Basi c Ni |
conput er
ski |
Handi cr af t Ni |
maki ng

01/ 08/ 2019 24

01/ 08/ 2019 24

Basi c
facts and
principle
applied in

the trade of
enpl oynent

The
handi craft
sector is
one of the
pr om nent

allied
sector of
agricul ture
and
i nport ant
sources of
enpl oynent

i nstruments.
I dentify
parts, front
panel
controls,
instal |,
servi ce,

t roubl eshoot
and repair
donestic
el ectronic
appl i nces.

A basic un
der st andi ng
of how
conputers
wor k. Typi ng
— quickly ac
curately.Cre
ating
documents in
a word
processi ng
program
Utilizing
emai | and
t he
nt er net. The
ability to
use
addi ti onal
t echnol ogy
such as
scanners or
printers

Thi s
sect or uses
exi sting
skills and
| ocal l'y
avai |l abl e
raw
mat eri al s.

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
VBC Organi ¢ Chenistry, 15/ 06/ 2019
Human Ri ghts, Cyber
security
MCom Mar ket i ng, Costi ng, 15/ 06/ 2019
Human Ri ghts, Cyber




security
BSc Cheni stry, Physi cs 15/ 06/ 2019
BCom Mar ket i ng, Banki ng, 15/ 06/ 2019
Costi ng
BA Engl i sh, Hindi, 15/ 06/ 2019
Econonics, Politics,
Geogr aphy
BA Physi cal Educati on 15/ 06/ 2019
BCom Physi cal Education 15/ 06/ 2019
BSc Physi cal Education 15/ 06/ 2019
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BA Engli sh, Hindi, 15/ 06/ 2019
Economi cs, Politics,
Geogr aphy
BCom Mar ket i ng, Banki ng, 15/ 06/ 2019
Costing
BSc Chemi stry, Physics 15/ 06/ 2019

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
392

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Research and Anal yti cal 20/ 08/ 2019 102
Skills

Personal ity Devel opnent 01/ 09/ 2019 160

Interview Skills 05/ 08/ 2019 335

Val ue Educati on 26/ 06/ 2019 122

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BSc Physi cs 12
BSc Envi ronnent al Sci ence 85
BCom Envi ronnent al Sci ence 145
BA Envi ronnent al Sci ence 96
VBC Cheni stry 24
MCom Conmmer ce 57



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/1220_Program_introduced_1623681162.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/1220_Value_added_courses_1603520052.xlsx

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Feedback is obtained annually through a well-structured online form Apart from
students’ feedback, feedback fromteachers, parents and alumi have been

coll ected and anal yzed. Student feedback is based on overall college
functioning, curriculumand teaching |earning process. Feedback on overal
functioning of the college is based on the | earning environnent of the college
and infrastructural facilities provided by the college. In the field of
teaching learning system the average score is 96percent. Students’ feedback on
overall matters of the College is very good and it isnear about 98.9 percent.
Teachers Feedback covers teaching | earning process, punctuality, conmunication
skills, approach towards the students, sharing of innovative ideas etc. W use
I CT in teaching nethodol ogies for interactive teaching and students’

i nvol vement in learning. W collect individual teachers feedback and anal yze it
.The analysis is reported to the head of the institution, | QAC and comruni cated
to the individual teacher for further inprovenent. Teacher’s feedback is also
taken on their views about the curriculum provided by our affiliated
University. Parents’ feedback is based on | earning environnent in the college
as well as their suggestions regarding the syllabus. From parents feedback it
was anal yzed that average 94- 98 percent parents were fulfilled about the

| earni ng environnent of the college. In Alumi feedback system we have

regi stered al umi associ ati on whose feedback is based on role of the college in
t he devel opnent of student personality and enployability, academ c excell ence.
Al so how the institution has helped themto acquire the life skills. 97 percent
of alumi showed positive response regarding the institution. Alummi feedback
hel ped industry interaction/visits and guest |ectures by industry experts.
Interactions with em nent alumi nenbers are al so arranged on regul ar basis.
This has increased our student’s awareness and helped to fill the gap between
campus and conmercial life.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received

BA ENGLI SH, 480 351 351
H NDI ,
ECONOM Cs,
PCLI TI CS,
GEOGRAPHY

BSc CHEM STRY, 360 272 272
PHYSI CS



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/1220_Projects_undertaken_1603520067.xlsx

BCom COSTI NG, 600 425 425
MARKETI NG,
BANKI NG
MSc ORGANI C 48 67 48
CHEM STRY
MCom ACCOUNTI NG 120 107 107
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 1048 155 24 9 4

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
37 37 498 9 6 145

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

‘The Students’ Mentoring System’ is ably used in the Institute for many years. The rationale behind using
Students Mentoring System is that students need personal and emotional support and through mentoring
system, they receive personal attention by the faculty. The mentors act as support system for their mentees and
provide practical feedback. The Arts, Science and Commerce College, Rahata is located in the rural area, and
many students are from economically backward families in some cases they are first generation learners. They
require extra support apart from their academic guidance. During the Induction Programme every year, students
are guided by the Principal. They are made aware about different courses, scholarships, activities and facilities
available to them by the mentors. Every student has a mentor. Each teacher approximately guides 33 students.
The mentors call meetings of their mentees every month and try to understand mentee’s problems, support
them in many other ways like solving their personal problems, their bus problems, other socioeconomic issues
are also solved by them. They share their ideas, knowledge and also motivate them for various extracurricular
activities. They are guided for employment related matters. The role of mentors was crucial, especially during the
COVID 19 pandemic. The mentors were always in contact with their mentees and supported them mentally and
emotionally. The ongoing relationship is nurtured through phone calls and emails. The mentors also contact to
the parents of the mentee to inform them about the academic performance of the students and ask them to
attend ‘the Parents’ Meet’, organized by the institute. In short, the mentoring system gives a feel to the mentee
that they are always supported and taken care of. The features of the scheme can be summarized as below: ¢
Meeting of the students by the mentor once in a month, « The mentor counsels, motivates and guides the
mentee continuously ¢ Advises mentees regarding various curricular and co-curricular activities « Contacts the
parents if necessary, e.g. irregularities, misbehavior etc. « Discusses their results and guide them regarding
further improvement, if needed « Keep the record of mentees in a separate register « Keep contact with the
students even after their completion of the course ¢ Inform to the HoD and the Principal and gives suggestion in
case of any administrative action is called for. « Special support during the COVID 19 pandemic to final year
students about the examination.



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/1220_Demand_ratio_1613209351.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/1220_ict_tools_1613119000.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/1220_e_resource_1613206803.xlsx

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

1203 37 1:33

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions | Vacant positions |Positions filled during | No. of faculty with

the current year Ph.D

44 24 7 13 18

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Dr. Dange Assi st ant Ph. D. in Hindi
Dadasaheb Narayan Pr of essor by SPPU, Pune
2019 Dr. Potdar Assi st ant Ph. D. in Physics
Satyajit Ranesh Pr of essor by Shivaji
Uni versity,
Kol hapur
2019 Dr. Shirole Assi st ant Ph. D. guide
CGopi nat h Daul at Pr of essor ship, JJTU,
Raj st han
2019 Dr. B. K Pri nci pal Enrol | mrent as
Sal al kar “Assessor” of
H gher Educati onal
Institutes (HEl),
NAAC, Bangl ore
2020 Dr. M S Assi st ant Sel ection as
Pat gaonkar Pr of essor Revi ewer on panel
-l nternational board of an
I nt ernati onal
journal, Asian
Journal of
Educati on and
Soci al St udi es,
London, WK
2020 Dr. Vi kram P. Assi st ant Selection as a
Bhal ekar Pr of essor Revi ewer on the
panel board of an
I nt ernati onal
journal Helion
2020 Dr. Rohini D. Assi st ant Ph. D. in English
Kasar Pr of essor by SPPU, Pune
2019 M. Gaurav Assi st ant SET by UGC, SPPU
Lahamage Pr of essor as state agency,
Pune
View File

2.5 — Evaluation Process and Reforms



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/1220_Honours_recieved_1603861371.xlsx

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BSc ASCR02- SY Senest er - end 04/ 05/ 2020 29/ 07/ 2020
BSc ASCRO2- FY Senest er - end 08/ 04/ 2020 31/ 07/ 2020
BA ASCRO1- SY Year - end 17/ 04/ 2020 04/ 08/ 2020
BA ASCRO1- FY Senest er - end 04/ 04/ 2020 31/ 07/ 2020
BCom ASCRO3- FY Senest er - end 04/ 04/ 2020 31/ 07/ 2020
BCom ASCR03- SY Year - end 04/ 04/ 2020 30/ 07/ 2020
BA ASCRO1-TY Year - end 07/ 11/ 2020 12/ 11/ 2020
BCom ASCRO3-TY Year - end 07/ 11/ 2020 12/ 11/ 2020
BSc ASCRO2- TY Year - end 31/10/ 2020 12/ 11/ 2020
MCom ACRO4- |1 Senest er - end 07/ 11/ 2020 12/ 11/ 2020
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Fromt he acadeni ¢ year 2019-20, Savitribai Phule Pune University has
i npl enented Choice Based Credit Systemat FY level of all the three faculties.
Earlier there was 20:80 pattern of evaluation. Fromthis year, for Arts and
Commerce faculties, 30 marks are kept for Internal Evaluation and 70 marks are
kept for Final witten exam nati on Whereas the pattern for Science streamis
15:35. The systemis already in vogue for PG courses for nmany years. Most of
the teachers use Continuous Internal Evaluation techniques as a part of their
t eachi ng-eval uation techniques. In this regard the reforns initiated on
Continuous Internal Evaluation (CIE) systemat the institutional |evel by the
faculty are as follows: 1. Senminar presentation, nock interviews 2.
Assignments, tutorial, project work 3. Filed visits, viva-voce 4. PPT
presentation 5. Objective type exam nation based on MCQs 6. Quiz conpetitions
7. Teaching-1earni ng pedagogi cal interventions 8. Research-based projects 9.
Semi nar presentations 10. PPT presentations followed by interview 11. Poster
presentations 12. Model - based experinment 13. ‘Best out of waste conpetition
14. Screening of films, docunentaries, short filnms 15. Projection of Chandrayan
Il live streaming 16. Online tests through Google forns 17. Denonstration of
Sci ence practical 18. YouTube channel by students 19. Mbdel - based | earni ng 20.
Proj ect-based | earning 21. Surprise nock test 22. Elocution conpetition 23.
Online practical exanm nations and oral exam nations

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The 1 QAC under the guidance of the Principal has appointed a separate body for
the preparation of Acadenic cal endar. As per the guidelines and Exam nation
schedul e of the SPPU, Pune the Acadenic cal endar adheres to the schedule of the
university. The features of the calendar are as follow 1. Preparation of
teaching plans by individual faculty 2. Approval to the teaching plan by HoDs
and the Principal 3. Schedule of Internal and University Exam nations. 4.
Cour se opening and closing dates. 5. The dates of significant co-curricular and
extracurricular activities. 6. Dates of academ c and adm ni strative bodies
nmeeting. 7. Celebration of inportant days. 8. Including NSS canp Schedul e. 9.
Tentative schedules for internal and semester-end/ Annual exam nations, term



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/1220_Evaluation_1613208583.xlsx

end exam nations practical exam nation orals etc. Examform— fill in dates.
Adherence to the Academ c Cal endar for conduct of CIE Students are inforned
wel | in advance about the procedure of online form subni ssion date and
procedures there off. 1. Theory and practical examnmi nation pattern and schene of
mar ki ng are explained to the students in the begi nning of every acadenic year
2. The examination tinme-table as per the schedule prepared by the University is
di spl ayed before nore than a nonth on the notice boards and on website for the
i nformation of the students. The university also displays links on its website
in advance. 3. Internal exam nations are conducted as per tine table prepared
by col |l ege exanination commttee. 4. Marks of tutorials, unit tests and
internal exam nation are considered for judging the perfornance of student
t hroughout the year. 5. The Practical exami nations are conducted as per the
schedul e. 6. The exaninations are conducted as per the tine-table given by
Uni versity and the centralized eval uation of the answer paper is organized by
university. 7. Central Assessment Programme of first year is organized by
coll ege as per the university norms. 8. Results of First year are declared by
the college within stipulated tinme after exam nation. 9. Students al so have
provision to re-evaluate their answer papers which is handled by an externa
exam ner in the formof Redressal at university |level. Evaluation of tutorials,
unit tests and papers of internal exami nation is done imediately after the
submi ssi on of papers. 10. As a part of continuous Assessnent teachers conduct
Unit Test, Sem nar, Goup discussing etc.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww. ascrahata. org/assets/| QAT 2. 6. 1%20Pr ogr ant
Cour se%®?0Qut cones%0new. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
ASCRO5 MSc Organic 24 23 95. 83
Chem stry
ASCR04 MCom ADM NI STRA 47 43 91. 49
TI ON
ASCR0O3 BCom BANKI NG, 128 108 84. 38
MARKET! NG
COSTI NG
ASCR02 BSc CHEM STRY 68 59 86. 76
ASCR02 BSc Physi cs 11 11 100
ASCRO1 BA GEOGRAPHY 17 14 82. 35
ASCRO1 BA Political 16 14 87.50
Sci ence
ASCRO1 BA ECONOM CS 14 12 85.71
ASCRO1 BA ENGLI SH 17 16 94. 11
ASCRO1 BA HI NDI 13 11 84.61
View File

2.7 — Student Satisfaction Survey



http://www.ascrahata.org/assets/IQAC/2.6.1%20Program-Course%20Outcomes%20new.pdf
http://www.ascrahata.org/assets/IQAC/2.6.1%20Program-Course%20Outcomes%20new.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/1220_Pass_percentage_1623496854.xlsx

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http://ww. ascrahata. org/assets/|1 QAC/ 2. 7. 19%20St udent ¥20Sat i sf acti on¥?20Sur vey

. pdf

CRITERION Il = RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Any O her 30 Janseva 0.1 0.1
( Speci fy) Foundati on
View File

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

‘Mat hemati cal Sof t war e
and its Applications for
student s’

Depart nment of Mathematics

17/ 01/ 2020

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation

Name of Awardee

Awarding Agency

Date of award

Category

Amazi ng 1. M. Gne Sh Padmashri Vi kh 07/ 09/ 2019 Under gr aduat e
Hydraul i ¢ Road | ubhanNanasaheb |ePatil Coll ege St udent s of
For Cars 2. M. of Arts Science Sci ence
Khanmbekar Roshan | and Commerce
Suni | Col | ege
Pravar anagar
Sel ection as Dr. M S Asi an Jour nal 01/ 07/ 2020 I nt er nati onal

Revi ewer on Pat gaonkar of Educati on
panel board of and Soci al
an St udi es,
I nt er nati onal London, WK
j our nal
View File

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
01 Travel and MTIDC, Tourism Tr ai ni ng 19/ 08/ 2019
Tourism Shi r di gui de
View File

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National

International

0

02



http://www.ascrahata.org/assets/IQAC/2.7.1%20Student%20Satisfaction%20Survey.pdf
http://www.ascrahata.org/assets/IQAC/2.7.1%20Student%20Satisfaction%20Survey.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/1220_Research_Fund_1623682933.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/1220_Awards_won_1613191252.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/1220_Incubation_centres_1623683269.xlsx

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded
Department of English 1
Depart nment of Physics 1
Department of Hindi 1
3.3.3 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal Commer ce 6 3.1
I nt ernati onal Economi cs 5 5. 06
I nt ernati onal Engl i sh 2 4. 06
I nt ernati onal Hi ndi 2 2.31
I nt ernati onal Geogr aphy 3 1.05
I nt ernati onal Physi cs 3 5.33
I nt ernati onal Chem stry 7 0
I nt ernati onal Zool ogy 1 6. 23
I nt ernati onal Mat hemat i cs 2 6. 00
I nt ernati onal Li brary 2 3. 64
View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference

Proceedings per Teacher during the year

Department

Number of Publication

Commer ce (Book)

3

Commer ce

Economi cs

Engl i sh

Hi ndi

Zool ogy

Mat hemat i cs

2
3
1
1
1
1

View File

Web of Science or PubMed/ Indian Citation Index

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
PbS Dr. V. 2019 25 Arts, 4
senseti zed P. Engi neer ed Sci ence
Ti O2 based | Bhal ekar Sci ence and
quant um Conmmer ce
dots sol ar Col | ege
cell with Rahat a
efficiency



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/1220_journals_notified_on_UGC_1613191475.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/1220_Books_and_Chapters_1613192653.xlsx

greater

than 5
under
artificial
light:
Ef fect of
compact
| ayer and
surface pa
ssivation
The Dr. V. ES 2020 25 Arts, 1
I nfl uence P. mat eri al s Sci ence
of Pol ysul Bhal ekar |Manuf act ur and
fide i ng Commer ce
Sol vent on Col | ege
Per f or manc Rahat a
e of
Cadm um
Sul fide
Sensitized
Zi rconi um
Di oxi de
Based
Quant um
Dot s
Strong Dr. V. 2019 25 Arts, 2
Quant um P. Engi neer ed Sci ence
Confi ned Bhal ekar Sci ence and
Lead Conmer ce
Sul phi de Col | ege
Dot s usi ng Rahat a
| oni c
Reacti on
and Their
Properties
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
The Dr. V. ES 2020 3 1 Arts,
I nfl uence P. material s Sci ence
of Pol ysul Bhal ekar |Manuf act ur and
fide i ng Commer ce
Sol vent on Col | ege
Per f or manc Rahat a

e of
Cadmi um
Sul fide

Sensitized
Zi rconi um
Di oxi de

Based

Quant um



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/1220_Bibliometrics_1613193287.xlsx

Dot s

St rong Dr. V.
Quant um P
Confi ned Bhal ekar

Lead
Sul phi de

Dot s usi ng

| oni c
Reaction
and Their

Properties

2019
Engi neer ed
Sci ence

2 Arts,
Sci ence
and
Conmmer ce
Col | ege
Rahat a

PbS Dr. V.
senseti zed P.
Ti 2 based | Bhal ekar

quant um
dots sol ar
cell with
ef ficiency
greater
than 5
under
artificial
light:
Ef fect of
conpact
| ayer and
surface pa
ssivation

2019
Engi neer ed
Sci ence

4 Arts,
Sci ence
and
Commer ce
Col | ege
Rahat a

le

Vi ew Fi

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty

International

Nationa

State

Local

At t ended/ Sem
nar s/ Wor kshops

9 25

15

10

Present ed
papers

Nill

Resour ce
per sons

Nill Ni |

le

Vi ew Fi

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

Pune and Arts,
Sci ence and

activities activities
Covi d-19 SSRI, Janseva 37 1048
Awar eness Program | Foundation, | QAC
NSS, Rahat a
NSS ( Speci al Savitribai Phule 3 125
Cammp) Pune University



https://assessmentonline.naac.gov.in/public/Postacc/Index/1220_Index_1613193597.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/1220_Faculty_participation_1613193702.xlsx

Commer ce Col | ege,
Rahat a

Red Ri bbon C ub

Centre,
Arts,

Gram nRugnal ay
Rahat a
Sci ence and
Commer ce Col | ege,
Rahat a Medi cal
Heal t h Check-up
Camp for staff and
St udents Vari ous
Bl ood test

16

376

2019

Swanm Vi vekanand
Yout h Festi val :

Pune Arts,

Col | ege,

Savi tri bai
Pune University

and Commerce
Rahat a

Phul e

Sci ence

250

festival

Ganesh Pari sar
Culture and Sports
2019

Institutes

Shi r di Sai

Foundati on,
Pravar anagar,
Sci ence and
Commer ce Col | ege,
Rahat a

Rur al
Janseva

Arts,

45

3200

View File

during the year

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

Abhi yan Survey

Certificate

Foundati on Loni

Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited
Vot er Awar eness Appr eci ation Tahsil Ofice, 125
Canpai gn certificate Rahata (Govt. of
Mahar ashtra )
NSS Speci al Canp Appr eci ati on Gram Panchayat 125
certificate O fice, Khadke wake
Ration Card Appr eci ati on Janseva 125
Awar eness Certificate Foundati on Loni
/Di stribution Canp
Anna Sur aksha Appr eci ati on Janseva 125

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cyl/collaborating
agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

Swachh Bhar at
Abhi yan under
NSS

Savi tri bai
Phul e Pune
Uni versity Pune
Arts, Science
and Commer ce
Col | ege, Rahata

Swachh Bhar at
Abhi yan :

Cl eani ng
canpai gn
Adopted village
at Khadkewake
and near est

5

250



https://assessmentonline.naac.gov.in/public/Postacc/Extension/1220_Extension_1613194017.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/1220_Awards_for_extension_1623683800.xlsx

vil | ages.
Ai ds Savitri bai Ai ds 5 250
Awar eness Phul e Pune awareness rally
Programe : 1st [University Pune| organized in
Decenber, 2019 | Arts, Science vil |l age
and Conmmer ce Khadkewake. M .
Col | ege, Rahat a |Ganesh Tor ankar
gives lecture
on aids
awar eness.
Tr ee Savi tri bai Pr ogr amre 5 125
Pl ant ati on Phul e Pune organi zed on
Programme 1 to |University Pune |the occasi on of
8 July 2019 5th | Arts, Science “Worl d
June, 2019, and Commerce |Environnent Day
Col I ege, Rahata| and NSS canp
Bl ood Vi khe Bl ood 5 29
Donati on Canp Foundat i on Donati on Canp
14t h Dec. 2019 Medi val
Col l ege, Vil ad
Ghat
Ahnednagar
NSS Day and Savi tri bai NSS Day , 5 100
Spatial Wek Phul e Pune Easy
Uni versity Pune | Conpetation,
Arts, Science Rangol i
and Conmmer ce conpetition,
Col I ege, Rahata Post er
presentati on.
Soci al NSS Arts, Awar eness 3 250
awar eness Sci ence and about Corona
programe about Commer ce Vi rus
Cor ona Col | ege, Rahata
Ni r bhay Kanya Savitri bai Lecture : 10 125
Abhi yan Phul e Pune
Uni versity Pune
Hi stori cal Savitri bai Col | ecti on of 5 125
survey Phul e Pune hi stori cal
Uni versity Pune|information at
vil |l age
Khadkewake
under NSS canp

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Col l ege of Arts
Sci ence and

Nature of activity Participant Source of financial support Duration
NSS Heal th check 250 Rural Heal th 60
up Centre, Rahata
Sci ence 15 02
Exhi bi tion Padnmashri Vi khePat i |



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/1220_Students_in_extension_1613196823.xlsx

Comrer ce Col | ege
Pravar anagar

Heal t h Check up 453 Arts Science and 06
Comrer ce Col | ege
Rahat a
Pl acenent 24 01

Padmashri Vi khePat i |
Col l ege of Arts
Sci ence and
Commer ce Col | ege
Pravar anagar

Conpetitive 25 Pravara Institute 180
Exam nat i on
Preparation

Carrier Quidance 65 Arts Science and 01
Organi zed | ecture Commer ce Col | ege
on Conpetitive exam Rahat a

gui dance 1. Topic :
Preparati on of MPSC
Prelim nary and
Mai n
exam nati on(Dr.
Shai eshKawade)

| ecture on 109 Arts Science and 01
Conpetitive exam Commer ce Col | ege
gui dance 2. Topic : Rahat a
Conpetitive
Exam nati ons and
Rural Youth
(M. Pankaj Bhongal e,
Ex. | AS)
| ecture on 122 Arts Sci ence and 01
Conpetitive exam Comrer ce Col | ege
gui dance 3. Topi c: Rahat a

Preparati on of all

Banki ng Exam nati on

s( M. Abhi shekGai ke.
Ex. RBI officer)

| ecture on 94 Arts Science and 01
Conpetitive exam Commrer ce Col | ege
gui dance 4. Topi c: Rahat a
Tact and Techni ques
of Cracking
Conpetitive

Exam nati ons (M.
Rahul Khar at mal ,
Rtd. Agriculture

O ficer)
Student Projects 01 Arts, SCience and 60
Commer ce Col | ege,
Rahat a
View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year



https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/1220_Collab_activities_1613196805.xlsx

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
Resear ch Books, JJTY, 01/ 06/ 2019 30/ 05/ 2020 04
Facilities Facilities Raj st an
Resear ch CD Jain 01/ 06/ 2019 30/ 05/ 2020 03
Facilities Facilities, Col | ege,
books Sangamer
Resear ch Sangammer 01/ 06/ 2019 30/ 05/ 2020 05
Facilities Facilities, Col | ege,
books Sangamer
Resear ch Char acteri Shi vaj i 01/ 06/ 2019 30/ 05/ 2020 01
Facilities sation Uni versity,
Facilities Kol hapur
Shari ng Resear ch SSGV 01/ 06/ 2019 30/ 05/ 2020 01
research Facilities Col | ege,
Facilities Kopar gaon
Pr oj ect st udent s PVP 17/ 12/ 2019 30/ 05/ 2020 01
Wor k proj ect Engi neeri ng
Col | ege,
Loni
Resear ch Li brary, C PVP 01/ 06/ 2019 30/ 05/ 2020 04
Wor k har act eri sat Col | ege,
i on Loni
Field Ext ensi on 07/ 02/ 2020 07/ 02/ 2020 55
Visit Activities, |[KrishiVigyan
Consul t ancy Kendr a,
Servi ces and |Babhal eshwar
Acadeni c Di st -
Activities Ahnmednagar
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
SLH Advi sor’s 17/ 06/ 2020 Skill Based 40
Pvt. Ltd, Sangammer Trai ni ng, Education
, Ahnednagar , , Research ,
Mahar ashtra Ext ensi on
Activities,
Consul t ancy
Servi ces and
Academi c Activities
V. S. Gandhi Co 17/ 06/ 2020 Skill Based 40
Charted Accounts, Trai ni ng, Education
Shirdi , Ahnednagar , Research ,
, Maharashtra Ext ensi on



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/1220_Linkages_1623691564.xlsx

Activities,

Consul t ancy

Servi ces and
Academ c Activities

Mahar ashtra
Touri sm Devel opnent
Cor porations The
Pilgrim Shirdi,

Di st - Ahnednagar

18/ 09/ 2019

Ext ensi on
Activities,
Consul t ancy
Servi ces and

Academ c Activities

10

Kri shi Vi gyan
Kendr a,
Babhal eshwar Di st -
Ahnmednagar

18/ 09/ 2019

Ext ensi on
Activities,
Consul t ancy
Servi ces and

Academ c Activities

55

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

18.7

17.5

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities

Existing or Newly Added

Canpus Area

Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Vri ddhi Partially 2.0 build 2020
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 28536 4499304 1216 136305 29752 4635609
Books
4427 791885 2 1000 4429 792885
Ref er ence
Books
e- Books 3135000 4000 Nill Nill 3135000 4000
e- 6000 1900 Nill Nill 6000 1900
Jour nal s
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module

Date of launching e-



https://assessmentonline.naac.gov.in/public/Postacc/MoU/1220_MoU_1613197078.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/1220_augmentation_details_1613203970.docx
https://assessmentonline.naac.gov.in/public/Postacc/Library/1220_Library_1603726360.xlsx

is developed

content

M . Adi nat h. S. Tanbe

Video https://you
tu. be/ 7kd1f xZRYGK h
ttps://youtu. bel/ E35
2Yr &G DPE https://yo
ut u. be/ 64y4ZCH46d8
https://youtu. be/ qy
wuLeMdBl k

Yout ube Chanel
SSRI , ASC
Col | ege, Rahat a

14/ 01/ 2020

Ravi ndra Dhaval e https://youtu. be/ SSRI, ASC 14/ 01/ 2020
A- nCf zsEyBw Col | ege, Rahat a
Dr. CGopinath https://youtu. be/ SSRI, ASC 15/ 01/ 2020

Daul at Shirol e

f Or7CpuUw el https:/
[ yout u. be/ ouFDgH6Qz
J8

Col | ege, Rahat a

Dr. Copinath
Daul at Shirole

http://studymater
ial.unipune.ac.in:8
080/ j spui / handl e/ 12
3456789/ 5171, http:/
/ studymaterial . unip
une. ac. i n: 8080/j spu
i/handle/ 1, http://s
tudynat erial . uni pun
e.ac.in: 8080/ jspui/
handl e/ 1, http://st
udymat eri al . uni pune
.ac.in:8080/jspuil/h
andl e/ 1

SPPU

14/ 04/ 2020

Dr. S. R Potdar

http://studymater
ial.unipune.ac.in:8
080/ j spui / handl e/ 12
3456789/ 5294 http:/
/ studymaterial . unip
une. ac.in: 8080/j spu
i / handl e/ 123456789/
5296 http://studyna
terial.unipune.ac.i
n: 8080/ j spui / handl e
/ 123456789/ 5298 ht't
p://studymaterial.u
ni pune. ac. i n: 8080/ j
spui /

SPPU

15/ 04/ 2020

Dr. Ai nur
Shai kh

Shabbi r

htt ps://youtu. be/
cf k72bX30EU

SSRI, ASC
Col | ege, Rahat a

03/ 10/ 2020

Dr. A nur
Shai kh

Shabbi r

https://youtu. be/
Xbut K- QVITU

SSRI, ASC
Col | ege, Rahat a

03/ 10/ 2020

Dr.VikramP
Bhal ekar

http://econtent.u
ni pune. ac. i n: 8080/ x
m ui / handl e/ 1234567
89/ 2636

SPPU

15/ 04/ 2020

Dr. Rohini D
Kasar

https://ww. youtu
be. com wat ch?vHh6X4
_xhoTl, https://ww
. yout ube. com wat ch?
VYRSQPXvsr WU, https

SSRI, ASC
Col | ege, Rahat a

08/ 10/ 2020




: /[ / www. yout ube. cont
wat ch?vmIHK6ah1i hkf
eat ureyoutu. be, htt
p://studymaterial.u
ni pune. ac. i n: 8080/ j
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4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Existin 105 2 105 4 4 10 15 20 0
g
Added 0 0 0 0 0 0 0 100 6
Tot al 105 2 105 4 4 10 15 120 6
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
100 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

Yout ube- SSRI, ASC Col | ege Rahat a

https://ww. yout ube. com channel / UCFUDDL
BQF1Lnj GVBXXUnb2A/

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
15.78 14. 34 31. 44 95.12

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

1. Optimal use of the physical facility is done by the institute. The coll ege
works in two shifts in which theory classes of U G and practical’s of P.G are
conducted in the nmorning and theory classes of P.G and Practical’s of UG are

conducted in the afternoon. 2. The maintenance of the library is done in

col l aboration with the earn and | earn schene vol unteers. Vruddhi software is
mai nt ai ned by the concerned software firm under annual nai ntenance contract. 3.
| ssues regarding the mai ntenance of the | aboratories are brought to the notice

of the principal by the H O D and the principal further takes action through
the Head Office SSRI. 4. Standard Operating Procedures booklet is prepared by

SSRI. 5. Parking Slot is cleaned regularly. Optiml use of the parking Slots
are done by the students and the staff. Security Guards nonitor the optinmal use



https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/1220_e-content_by_teachers_1603726959.xlsx
https://www.youtube.com/channel/UCFUDDLBQF1LnjGVBXXUmb2A/
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tree plantation etc.

of parking slots. 6. The sports conplex is maintained by peons of institution.
For weedi ng of grass other physical work the students support is taken from

t hose who work under the Earn Learn schenme. NSS volunteers also participate in

the campus cleaning activity,

el ectrician appointed by institute who takes care of electricity rel ated

i ssues. 8. Services are hired for the cleaning of toilet,

of photo copy machine, plunbing etc. 9.

intuition who are available fulltinme in the canmpus.

7. There is a separate

generator, repairing
10 Security Guards are appointed by the

http://www.ascrahata.org/assets/IQAC/4.4.2%20Standard%200perating%20Procedure%20(1).pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support Earn and Learn 51 141075
frominstitution Schene (25 coll ege
shar e)
Fi nanci al Support
from QG her Sources
a) Nati onal Gover nnent 761 41909350
b) I nt ernati onal 00 Nill 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

Mat hemat i cal
Concept s

enhancement scheme enrolled
Bri dge Course in 15/ 07/ 2019 22 Dept. of Commerce
Basi ¢ Accounti ng
Bri dge Course in 05/ 07/ 2019 60 Dept. of English
Basi ¢ Communi cati on
Skills
Bri dge Course in 16/ 07/ 2019 25 Dept. of
Basi ¢ Concepts in Econoni cs
Economi cs
Bri dge Course in 10/ 07/ 2019 34 Dept. of Physics
El ectronics
Bri dge Course in 01/ 08/ 2019 22 Dept. of
Basi ¢ Concepts in Mat hemat i cs
Mat hemat i cs
Renedi al Cour se 15/ 07/ 2019 25 Dept. of
in Basic Concepts Chem stry
in Chemstry
Renedi al Cour se 16/ 08/ 2019 20 Dept. of English
in Gammar and
Witing Skills
Renedi al Course 04/ 09/ 2019 23 Dept . of
in Review of Mat hemat i cs



http://www.ascrahata.org/assets/IQAC/4.4.2%20Standard%20Operating%20Procedure%20(1).pdf
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/1220_Scholarships_1603609824.xlsx

Language Lab

13/ 07/ 2020

51

Dept .

of English

Per sonal
Counsel I'i ng

08/ 07/ 2019

1203

Al l

Depart ment s

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2020 51 125 9 66
Conpetitive
Exami nat i on
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
4 4 1
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
SI GVA 17 5 Kenxtree 9 5
ELECTRI CALS Private Itd
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2019 1 B. Sc. Dept. O KJS PG Cour se
Physi cs Col | ege,
Koper gaon
2019 2 B. Sc. Dept. O KTHM PG Cour se
Physi cs Col | ege,
Nasi k
2019 1 B. Sc. Dept. O Ahmednagar PG Cour se
Physi cs Col | ege
2019 4 B. Sc. Dept. O PVP PG Cour se
Physi cs Col | ege,
Loni
2019 1 B. Sc. Dept. O RBNB PG Cour se



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/1220_Development_Schemes_1613305108.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/1220_Guidance_1613305131.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/1220_Placement_1603611014.xlsx

Chemi stry Col | ege,
Shri ranpur
2019 3 B. Sc. Dept. O PVP PG Cour se
Chemi stry Col | ege,
Loni
2019 1 B. Sc. Dept. O RYK PG Cour se
Chemi stry Col | ege,
Nasi k
2019 2 B. Sc. Dept. O Fer guson PG Cour se
Chemi stry Col | ege,
Pune
2019 24 B. Sc. Dept. O A S C PG Cour se
Chemi stry Col | ege,
Rahat a
2019 57 B Com Dept . of A S C PG Cour se
Conmrer ce Col | ege,
Rahat a
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 3
SET 3
GATE 1
Any O her 2

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Ganesh Festi val Nat i onal 68
Cultural Activity
Annual Day Cul tural Institution Level 66
Activity
Ganesh Festi val Nati onal Level 55
Vol | eybal |
Cri cket District Level 66
Vol | eybal | Institution Level 63
Annual Track Meet Institution Level 15

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 Ganesh Nat i onal 4 4 Nill Nill



https://assessmentonline.naac.gov.in/public/Postacc/Progression/1220_Progression_1603611979.xlsx
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Festi val
Cul tural
Awar d

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Students Council is selected by a commttee of the college representing all the
students in college. The major functions of the students’ council are 1) to
identify and help to solve probl ens encountered by students in the college. 2)
To pronmote and encourage the invol venent of students in organizing various
coll ege activities. The college also provides a platformfor active
participation of the student’s council in gaining |eadership qualities,
execution of skills and understanding the rules and regul ations. Qur coll ege
has various subcommttees such as library conmttee, spots commttee, cultura
comm ttee, students’ devel opment committee, where students’ representation. As
wel |l as Anti-ragging comrttee and Gi evance Redressal Cell are working
effectively with representation included of Students Council. The top rank
hol ders in each class are nenbers of the Students Council. Even these nenbers
are nenbers of various conmittees nade of the college. In students counci The
Student’s Council also has representation in | QAC core conmmttee. They give
i mportant students centric inputs in the college Academ ¢ Council Meet to take
i mportant decisions. The council is very active in various inportant academ c
and extracurricular activities throughout the year. The new batch of students
taking adm ssion to various courses in the college are ushered into their
courses through the fresher wel come cerenony organi zed by senior students. The
students’ council is very active in participating and conducting various
activities such as Ganesh Festival and coll ege Annual Day function. Menbers of
Students Council are felicitated by Managenent in Annual Day as token of
appreciation. Every year the Students’ Council is celebrating Teachers Day on
bth Septenber. Wth the help of students council college has organi zed vari ous
neetings to celebrate Hindi Day on 14th Sept., Science Day, programme of Arts,
Sci ence and Commerce Associ ation appointed by | QAC. The council represents al
classes in which neritorious students are sel ected, category represent LR
Sports and Cultural representative and faculty from BC category. Various
programres such as ‘N rbhay Kanya Abhiyan’, ‘Paranmparik UjaStrot’, Marath
Bhasha Gourav Di n, Sadbhavana Di vas, Yoga Day, Lokshahi Pandharvada, Vachan
Prerana Din conducted by SWO as wel | as prograns organi zed by NSS such as Bl ood
Donation, Tree Plantation, Canp Programes are active progranms by Students

Council. Especially with female students col |l ege conducted neeting to discuss
and sol ve problens of female students with the help of fenmale nenbers of the
student council. In conclusion, the students’ council of our college has been

active through the year in organization of sports, festivals, cultura
activities celebration and in the academ c activities as well.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The Alumi Association of Shirdi Sai Rural Institutes Arts, Science and
Conmrer ce Col | ege, Rahata was established in January 2012. It was registered
under Registration of Society Act 1860. The registration nunber of Al umm

Associ ation i s Maharashtra/13/2012/ Ahnmednagar. The main objective of the
association is to work in close association with the college authorities for
the overal |l devel opnent of the college. Qur alumi association with Pravara
Rural Education Society, Loni has devel oped a portal for registration of

alumi, which is helpful for alumi to register their details on the portal. In



https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/1220_awards_in_activities_1615462612.xlsx

the year 2019-20 total 178 alumi were registered. The general neeting of the
associ ation held every year. Al the registered nenbers of the association are
invited for the neeting. The principal of the college preceded over the
meeting. Many issues were discussed in alumi neeting about overall devel opnment
of the college. Qur college invites alumus of the college as Chief Guest for
any academ c or cultural programe. So fresher’s and current students get

gui dance from them about their future. Dr. GopinathShirole is a secretary of
the associ ation and YogeshSal unke is treasurer of the association and they are
taking efforts for the association. The nenmber of alummi association includes
Chartered Accountants, Advocate, Professors, and Teachers, Bank Managers and
house wi ves and entrepreneurs. C.A M. V.S Gandhi is working as Vice
President of the Alumi association under whose gui dance the association is

fl ourishing

5.4.2 — No. of enrolled Alumni:

178

5.4.3 — Alumni contribution during the year (in Rupees) :

8900

5.4.4 — Meetings/activities organized by Alumni Association :

Al umi neet was organi zed on 15/02/2020. Total 103 alummi were present for the
meet. The Alumi neet was held at 1la.m under gui dance of Shri. Annasaheb
Bhosal e Patil. Shri. Dnyandevrav Miaske Patil from Babhal eshwar presided the
Meeting. Dr. G D. Shirole anchored the neet. Chief Guest Shri. Annasaheb

Bhosal e Patil expressed his views in the Meet. He suggested that Al ummi of any
institute is an asset for college and society. They can keep an exanpl e of
ideal alummi in front of students. These alummi neet should be conducted as

many tines so they can share their experience with current students. President

Shri Dnyandevrao Mhask ePatil gave his best wishes to alumi of the institute

and suggested that these alumi can cone together and |lot can do for the
betternent of the institute. In the neeting of alumi association various
suggestions are given by the nenbers for better prospect of the college. In

this year six alumi were invited for guest lecture v.z. M. Mihesh Dange, M.

Ashwi n Vai j apurkar, M. AkshayThorat, Ad. Tejas Sadafal, M. ShrikantThorat. On

t he occasion of International Wnens Day on 8th March two femal e al umi Bot he

Pranali and GadhaveVrushali were invited as the Chief Guest. Prof. C M

Bansode proposed vote of thanks. The activities organized by Alumi Association
is as follows: . Expert Lectures of Alumi- 2019-20 Sr Nane of Dept. Nane of
the Alumi Conpany Details Topic Audience No. of Students Benefitted Date 01

Chem stry M. Mahesh Dange Perrigo Lab, Minbai Professional Journey B Sc. M Sc.
Students 112 16/8/ 2019 02 Chemistry M. Ashwi nVaijapurkar GVK Bi osci ence,

Bangl ore Laboratory Techniques B Sc. M Sc. Students 44 16/ 1/2020 03 Chemistry
M. AkshayThorat SET/NET Cracker SET/NET Cui dance B Sc. M Sc. Students 108
3/ 2/ 2020 04 Economics Ad. Tej asSadaphal Rahata Court Personality Devel opnment
B. A, Students 80 25/7/2019 05 Physics M. Shrikant Thorat Dept. of Physics

Qpportunities in Physics B Sc. Students 128 18/7/2020

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

For the decentralization of administration level: The Institute assigns
responsi bilities under various portfolios according to curricular, co-
curricular and extra-curricular activities to individual teaching and non-
teaching staff for effective working culture and operational functions.




Coordi nators of academ cs (UG and PG ensure effective

Acadenic | evel:
uni versity

i npl enentati on of academ c cal endar and tine tables prepared as per
cal endar. As per academ c cal endar, all faculty nenbers prepare their
| ecture/practical plan for each senester. Coordinators conduct regul ar neetings
with faculty to review course conpletion, attainment of course outcones.
Acadeni ¢ schedule is nonitored by Academ c Coordinators on daily basis to
ensure snooth conduct of all theory and practical classes. In order to take
care of each class and every student, institute appoints class teachers and
guardi an teachers. The guardi an teachers nmaintain informati on of students
allotted to them such as personal information, attendance in theory and
practical, marks obtained in exam nations and nentors themto inprove in
academ cs. Head of Departments coordinate the departnental activities and
assign role to each faculty menber in the departnent. The institute practices
decentralization and participative managenent at both acadenm c and
adm nistrative levels. Participative managenent: The institute practices
partici pative managenment by active invol venent of stakeholders |ike teaching,
non-teaching staff, students, and alummi at strategi c planning and operational
l evel as follows: IQAC, Anti-Ragging Conmttee , Student Council, Interna
Compl aints Conmittee, Acadenics Conmittee (UG PG, Library Committee,
Exami nation Conmittee, Extra-curricular Committee, Alumi Conmittee, Pl acenent
Cell, Feedback Conmittee, College Devel opnent Committee, Gievances Redressa
Cell. The curricular, co-curricular, extra-curricular and adninistrative
activities in line with quality policies are coordinated by various faculty
nmenbers thereby ensuring decentralization and participative managenent.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment
6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Adm ssion of Students

? University guidelines are foll owed
for Adm ssion. ? Reservation policy of
the State Governnment is strictly
foll owed. ? Pre-adm ssion counseling is
done for students opting for various
courses. ? All necessary information
regardi ng admi ssion of students is
given on Col |l ege Website. ? Students’
adm ssion is conducted on the basis of
nerit. ? OFfice is atomi zed for snooth
and efficient working during the
adm ssion and t hroughout the year. ? At
the time of adm ssion every student
fills the formof Anti ragging, soft
skill devel opnent.

| QAC encourages faculty nenbers to
col l aborate with various organizations
for professional devel opnent with
nmut ual benefits. This has resulted in
an increase in nunber of Menorandum of
Under st andi ngs (MUs) signed between
col | ege and vari ous organi zati ons.

| ndustry Interaction / Coll aboration

Li brary, I CT and Physi cal ? The library has a good collection

Infrastructure / Instrunentation of reference books, text books, e-
books, e-journals and other I|earning




resources. ? The Library provide OPAC
(Open Access Catal ogue) to students and
staff. ? Library has subscribed N-List
dat abase for E-Books E-Journals. ?
Apart fromthe central library,
departnental library facilities are
avai l abl e in each and every departnent.
? Book bank scheme is in use in our
college. ? Reading Hall Facilities ?
Classroons with ICT Facilities ? Xerox
Facility ? Digital Language Lab is used
by the Department of English ? Advanced
instruments are used in Physics,
Cheni stry, Botany and Zool ogy
| abor atori es.

Exam nati on and Eval uati on

? Online subm ssion of examforns ?
Time table is foll owed as per
Uni versity and institution rules and
regul ati ons. ? Evaluation of first year
B.A., B.Comand B.Sc. is done at
coll ege level and faculties
participated in Central Assessnent
Program organi zed by the institution. ?
Facul ties participate in Central
Assessnment Program organi zed by the
University for UG and PG ? Senior and
Juni or supervisor duties are assigned
in each session. ? Bar code Systemis
practiced as per University guidelines.
? Online Question papers fromthe
university are received 30 mn before
the exam ? Under CBCS pattern for
i nternal assessnment to assess different
variety of assessnment tools are adopted
at institution. These tools are witten
tests, md-termtest, sem nars,
presentations, assignnments, as well as
tutorials and hone assignnments. ?
Constant communi cation with the
students is maintained to solve the
probl ens faced by them ? Exam nation
are conducted as per rules of UGC and
SPPU (T.Y. B.Sc. /B. A and B.com
Online/ Ofline MCQ Type Exam nation
held on 12 oct. to 4 nov.2020) ?
Results are declared as per rul es of
UGC and SPPU (F.Y. / S Y. B.Sc.
Internal and | ast Semester perfornance
based. And FY/ SY B.A and B. Com
I nternal based.)

Curri cul um Devel opnent

? Design and devel opnent of
Curriculumis within the scope of the
concerned Boards of Studies of the
affiliating university. However
teachers from every departnent have
been given the opportunity by the
college to attend seninar, workshop. ?




The faculty menber contribute through
various sem nars and wor kshops on
curricul um devel opnent. ? Syl | abus of
short termcourses is designed by the
faculty of the college. ? Structuring
of the syllabus of Bridge and Renedia
course, add on courses are done by
faculty nenbers. ? Institute regularly
obt ai ns feedback from stake hol ders. It
is further used to inprove effective
delivery of curricul um

Teachi ng and Learni ng

? Along with the conventional nethod
of teaching, Information and
Comuni cati on Technol ogy (ICT) is used
in the classroomto make the teaching
process nore understandabl e and
effective. ? Institute adopts active
| earni ng net hods, which lay increased
enphasi s on students’ | earning
outconmes. ICT is used in daily teaching
to conpl enment class room | earning and
make it nmore students- centric. Newer
teaching aids being used are readily
accessible to students. ? Participative
| earni ng through student presentations,
group di scussions, assignnents and open
book tests is part of continuous
assessnent. Institute encourages peer
eval uation, constructive feedback and
coachi ng as on-going practices to
faster “learning conmunity” approach. ?
Tutorials, extra preparative |ectures
are conducted for slow | earners.

Research and Devel opnent

? During the |ast year, 3staff
menbers have obtained their Ph.D. ?
Presentati on of Research articles/

papers/ posters in National

/1 nternational Level sem nars,
conferences and wor kshops. ?
Publ i cation of Research articles/
papers in various national and
i nternational Journals w th good inpact
factor.

Human Resour ce Managenent

The recruitnment of faculty, service
rul es including | eaves and grievance
redressal is as per the provisions of
the Maharashtra Public Universities

Act, 2016 and statutes ordi nances nade.
The pay scal es, increnents, pronotional
policies, reservation policy and career
advancenment schenes are inplenented as
per present rules of UGC, State Govt.
and affiliating University. Faculty is
continuously notivated to attend
sem nars, workshops, conferences for
their professional devel opnent.
Institute pronotes faculty to higher




positions after they acquire necessary

qualification and experience as per

Career Advancenent Schene of UGC /
State CGovt.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

The 1 QAC neets and fornul ates the
pl an of action for the enhancenent of
quality of the institution. This is
done after collecting and anal yzi ng
f eedback from students. Departnenta
profiles are collected through enmails
and anal yzed. The dat abase of the
students is prepared through “Vruddhi
Software” and is used for the enrol nent
of the students to the university. A
required information related to the
students is supplied to the university
with the help of the database which is
prepared through “Vruddhi Software”.

Adm ni stration

? Every notice related to students is
upl oaded in the website of the college
to make theminformed. ? The inportant

information is given to anong the
students through SMS by guardi an
teacher. ? Instructions, notices to the
departnents and teachers are circul ated
through E-mails. ? The central library
is WFI enabl ed and conputers are
connected via LAN

Fi nance and Accounts

A reputed Tally ERP9 software is used
in Finance and Accounts Section. The
coll ege office is conputerized and al
computers are | oaded with Vriddh
Sof tware, Mal egaon, which provides the
needs of financial managenent. Al
financial transactions are recorded

t hrough software. All financial
transactions, softcopies as well as
har dcopi es are avail able and preserved
t hrough software. The paynents to the

Covernnent offices, university

departnents are made by online banki ng.

St udent Admi ssion and Support

? University guidelines are foll owed
for adm ssion. Al information rel ated
to adm ssion of students in different
departnents is provided through Coll ege
Website. ? The inportant information
related to students is given to
students through SM5S by his/her
guardi an teachers. ? The guardi an
teacher maintains the student database
under the Mentor-nentee schene and
instructions, notices to the students
are circul ated through SM5. ? Regul ar




The O fici
portal .

Al l

and Ex-students are registered under
Net wor k of PRAVARA

necessary information about
career opportunity is given to our
regul ar students and Ex-students

t hrough SMB and Enmails by PRAVARA
portal.

al Al umi

Al umi

Exam nati on

for

onl i ne.

Students fill
Uni versity exam nati on.

tickets are generated online.
appoi ntment of exami ners and filling of
marks is done

Uni versity Question papers are
an - hour

i nt er nal

Exam nation process i s autonated.
Online Application Forms

assessnent

delivered online half-
to exan nation tine. Students access
their results through login ID. All
examrel ated communi cation is done
online with the university.

Hal |
The

pri or

t he

6.3 — Faculty Empowerment Strategies

of professional bodies during the year

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2020 Dr. Sal al kar Principal s K. T.HMColle 1000
B. K wor kshop Dat ed ge, Nashi k
on 1011
Jan. 2020
2020 Dr . Pot dar Sem nar on 500
S.R and Ref ram ng of P. V. P. Col | ege,
Dr. Bhal ekar V. P S.Y. B.Sc. Pr avar anagar
Physi cs
Syl | abus ( CBCS)
wor kshop Dat ed
on 17/01/2020
2019 Dr. Sal al kar | QAC Sem nar K. J. Sonuaiya 1000
B. K. and Dat ed on Col | ege
Dr. Bhal ekar V.P 09/ 08/ 2019 Kopar gaon
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year
Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching
staff
2019 Sessi on Sessi on 22 7
on Yoga on Yoga [21/06/2019 |21/06/2019
Pranayam Pranayam



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/1220_Faculty_Emp_1614330726.xlsx

2019 Teacher - 23 Ni |l
Oientatio 06/ 07/ 2019 |06/ 07/ 2019
n
Pr ogr amre
2019 Stress Stress 24 6
and tine and time |10/08/2019 |10/08/2019
managenent |nmanagenent
2019 Pr of essi Pr of essi 24 7
onal onal 07/ 09/ 2019 |07/ 09/ 2019
Et hi cs Et hi cs
2019 - sSkill de Nill 7
vel opnent |07/12/2019 |07/ 12/ 2019
of non-
t eachi ng
St af f
2020 I nf or mat - 22 Ni I I
ion and Co 25/ 01/ 2020 |25/ 01/ 2020
mruni cati o
n
t echnol ogy
2020 One day One day 23 6
Sem nar on |Sem nar on |08/ 02/ 2020 |08/ 02/ 2020
“Fi nanci al |“Fi nanci al
managenent |nanagenent
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Wor kshop 2 01/ 07/ 2020 03/ 07/ 2020 3
FDP 2 13/ 06/ 2020 18/ 06/ 2020 6
FDP 1 06/ 06/ 2020 19/ 06/ 2020 14
FDP 1 29/ 04/ 2020 04/ 05/ 2020 6
FDP 1 25/ 06/ 2019 05/ 07/ 2019 10
ARPI T 1 10/ 10/ 2019 31/ 01/ 2020 112
ARPI T 1 01/ 09/ 2019 31/ 12/ 2019 112
Ref resher 1 24/ 02/ 2020 07/ 03/ 2020 14
pr ogr amre
Ref r esher 1 29/ 08/ 2019 11/09/ 2019 14
pr ogr amre
Ref r esher 1 31/ 05/ 2019 14/ 06/ 2019 14
pr ogr amre
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
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Permanent Full Time Permanent Full Time
23 13 13 18
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
? ? Advance agai nst ? Advance agai nst ? ? Student |nsurance ?
salary. ? Assistance to salary. ? Assistance to Heal th center facility
avail | oans. ? Leave avail loans. ? Uniform run by The Pravara

Medi cal Trust Loni. ?
St udent Adm ssion fee
installment. ? Financi al
aid through Student
Wel fare Fund ? Earn Learn
Schene. ? Book bank
Schene. ? Conputer with
i nternet access, free of
cost ? Poor Student Fund
? Various Schol arshi ps,
Free - ships ? Free bus
facility for girl
students. ? Mentor-
nment ee schene

sanction and fi nanci al
support for FDP, Sem nar
and conferences.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

? ? Yes, the Institution conducts external financial audits regularly. ?

External Financial Audit: External Financial audit is conducted by a reputed
firm Kadam conpany, Ahnednagar appointed by the Institution. ? The institution
conducts external audit on regular basis. ? The Governnent audit is conducted
for salary and non-salary grants. i.e. Senior Auditor, H gher Education, G and,
Pune region , Pune. ? The audit is conducted by Accountant General Munbai/ Pune
under section 14 of the conptroller and Auditors Cenerals (DPC) Act 1971 for
all salary and non-salary and others grants, in Decenber 2019

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
MHRD, CGovt. of India, 4234185 Unnat Bharat Abhiyan,

NSS, SWB, Earn and Learn,

BCUD, SPPU, Siddhivi nayak
QP for institution

Trust, Minbai State Covt.
Mahar ashtr a

No file upl oaded.

6.4.3 — Total corpus fund generated

500000

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes Private Yes SSRI, Head
Ofice




Adm ni strative Yes Private Yes SSRI, Head
Ofice

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

?? Parent- Teacher neet was organi zed by the coll ege. Parent nmeet was conducted
on 28t hSeptenber 2019. ? Feedback was collected fromthe parents. ? Interaction
wi th parents on regular basis through phone calls under Mentor Mentee Schene.

6.5.3 — Development programmes for support staff (at least three)

? Meditation and Yoga session conducted on 21/6/2019. ? Lecture on “SOP"
conducted on 22/7/2019. ? Training on Safety neasures in Laboratory conducted
on 10/8/2019.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

? ? IQAC has instructed all teachers to undertake NPTEL courses. ? | QAC has
resol ved that research publications need to be in quality journals/CARE list. ?
Trai ning Programme for use of ICT, (Use of Zoom Google neet App) was held on

07/ 01/ 2020

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes

¢)ISO certification No

d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2020 Savi tri bai 17/ 01/ 2020 17/ 01/ 2020 18/ 01/ 2020 116

Phul e Pune
Uni versity
Sponsor ed
Two days

Nat i onal

| evel
Seni nar on
Mat hemat i cal
sof tware and
t he

application
for Student”

2020 Tr ai ni ng 25/ 01/ 2020 25/ 01/ 2020 25/ 01/ 2020 22

Pr ogr amre

for use of
I CT

2020 Wor kshop 08/ 02/ 2020 08/ 02/ 2020 08/ 02/ 2020 23
on
Qualitative
Resear ch

2020 Onl i ne 25/ 07/ 2020 25/ 07/ 2020 25/ 07/ 2020 85
webi nar on
“Career oppo
rtunities to




UG Students
in
Conpetitive
Exani nati on”

2020

E- Cont ent
Devel opnent
Tool s For
Onli ne
Teachi ng
Organi zed by
Dept . of
Li brary.

29/ 08/ 2020

29/ 08/ 2020

30/ 08/ 2020 814

2020

Online
webi nar on
H ndi aur

Roj gar

11/ 09/ 2020

11/ 09/ 2020

11/ 09/ 2020 371

View File

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants

programme
Female Male
Gender 10/ 01/ 2020 10/ 01/ 2020 65 53

Equal ity

Pr ogr amme
Ni r bhaya 27/ 07/ 2019 27/ 07/ 2019 70 58

Kanya Abhi yan

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Envi r onnent al
El ectroni ¢ wast e,

Consci ousness:
c) Paper waste 2. Water Conservation and Managenent

1. Waste Managenent

a) Hazar dous waste b)

3. Researches on eco-friendly innovations 4. Geen canpus 5. Generati ng awar eness

Sustainability/Alternate Energy initiatives such as:

Per cent age of power

requi rement of the College net by the renewabl e energy sources Nil

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 3
Provision for lift No Nill

Ranp/ Rai | s Yes 3
Braille No Nill
Software/facilities
Rest Roons Yes 3
Scri bes for exam nation Yes 3
Speci al skill Yes 3
devel opnment for



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/1220_Quality_Initiatives_B_1603790821.xlsx

differently abl ed
students
Any other simlar Yes 3
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 2 21/ 12/ 2 02 Wnen E To 82
019 npower nmen |gui de and
t Create
awar eness
anong the
students
contri but
eto
| ocal com
muni ty.
2019 1 2 22/ 12/ 2 02 To 68
019 Awar eness |gui de and
t hr ough Create
Hunour awar eness
anong the
students.
2019 1 1 03/ 03/ 2 01 Ai des A To 61
019 war eness. |gui de and
Create
awar eness
anong the
students.
2020 1 2 02/ 01/ 2 02 Mot her To 70
020 tongue |create in
Mar at hi di vi dual
| angue. |awar eness
of
students.
2019 1 2 24/ 08/ 2 02 Pr epar a To 65
019 tion of |guide and
MPSC Pr el Create
imnary |awareness
and Main |anong the
exam nati | students
on PACS,
Loni
2019 1 3 13/ 12/ 2 03 Conpeti To 109
019 ti ve Exam|gui de and
i nations create
and Rural |awar eness
Yout h anong the




At ma

Mal i k

Car eer
Acadeny,
Kopar gaon

students

2019 1 2

21/ 12/ 2 02
019

Pr epar a
tion of
al |
Banki ng E
xanm nati o
ns |-
| earn
Banki ng
Centre, A
ur angabad

To
gui de and
Create
awar eness
anong the
students

122

2019 1 2

27112/ 2 02
019

act and
Techni que
s of
Cracki ng
Conpetiti
ve Exanin
ations
Car eer
Acadeny,
Nashi k .

To
gui de and
create
awar eness
anong the
st udents.

94

2019 1 2

19/ 12/ 2 02
019

Soci al
Medi a We.

To
gui de and
create
awar eness
anong the
students.

73

2019 1 2

20/ 12/ 2 02
019

Per sona
ity Deve
| oprrent
Gui dance
regardi ng
Conpetiti
ve Exans

To
gui de and
create
awar eness
anong the
students

104

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Handbook on code of
conduct for students
teachers, Manual s
brochures on Human val ues
prof essi onal ethics, ASC
Col | ege, Rahata. Standard
Operating Procedures
Handbook (SOP), SSRI
Rahat a.

15/ 06/ 2019

A code of conduct is a
set guideline, a witten
docunent produced by
public authorities or by
pr of essi ona
or gani sati ons which
details the set of
recogni sed ethical norns
or val ues and
pr of essi onal standards of

conduct to which al



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/1220_Inclusion_1603732087.xlsx

menbers of a profession
nmust adhere Its main
objective is to provide
sel f-disciplinary
guidelines to the
practitioners of a
prof essi on, through the
formul ati on of ethical
norns and standards of
prof essi onal conduct such
as education can: To
Qui de and support
education practitioners
by providi ng guidance to
the menbers of the
prof essi on on how to nake
et hi cal deci sions based
on et hical awareness
reasoni ng and hel pi ng
menbers to the sol ve sone
of the ethical dilemms
they are confronted with
To Protect pupils and
t eachers from harm
di scri m nati on,
i ntimdation, harassnent
and hum liation. To
achieve and to maintain a
hi gh degree of
prof essi onal i sm of the
education profession by
uphol di ng the honour,
dignity, self-esteem and
reputation of teachers
and pronoting a sense of
prof essional identity
anong teachers. To
pronote public trust in
and support for the
education profession by
presenting a positive
i mge of the education
pr of essi on. Standard
Operating Procedures
Handbook (SOPs)is a set
of step-by-step
i nstructions conplied for
SSRI, Rahata to help
staff to carry out
conpl ex, routine
operations. These will
ensure efficiency,
quality out-put and
uni form ng of performance
for comuni cation and
conpliance with rel evant
standards. The
institution functions as




per professional code
prescribed by regul atory
authorities. University
Grant Conmi ssion (UGC) is
regul atory authority of
institution. The
prof essi onal code are as
follows: As per
Uni versity statutes and
ordi nances: Maharashtra
public University
Act 2016. Teacher statutes
Ordi nances V. C. orders
Notifications relating to
eligibility conditions
for being nenber of any
authority of the
Uni versity.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Bl ood Test 17/ 06/ 2019 17/ 06/ 2019 53
Programe
Yoga Day 21/ 06/ 2019 21/ 06/ 2019 63
Tree Plantation 01/ 07/ 2019 07/07/ 2019 55
Yout h Week 01/ 08/ 2019 08/ 08/ 2019 74
I nt ernati onal 03/ 08/ 2019 03/ 08/ 2019 60
Wonen’' s Day
Sadbhavana Din 20/ 08/ 2019 20/ 08/ 2019 76
Teachers Day 05/ 09/ 2019 05/ 09/ 2019 73
Nat i onal 31/10/ 2019 31/10/ 2019 67
I ntegration Day
Speech on Ai des 01/ 12/ 2019 01/12/2019 59
Day Awareness

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1.Bicycles 2. Public Transport 3. Pedestrian friendly roads 4.Plastic-free
canmpus 5. M nimsation office 6. Green | andscaping with trees and plants

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

BEST PRACTICE: | 1. Title of the Practice: K B. P. Earn and Learn Schene 2.
Coal : This is one of the best practices of the college which has nade positive
i npact on the functioning of the college. The college belongs to rural region

where poverty is clearly visible due to | ess resources for inprovenent and
total agricultural dependency. In this situation to pursue higher education is

a difficult task. Especially econom cally weaker sections of the society are
deprived of education due to financial weaknesses of the famly. Keeping the

sol e object in the mind college effectively inplenents earn | earn schene to
over cone such obstacles. The goals of this practice are as follows: The nain
obj ective of the schene is to help the poor and needy students so as to pursue
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the hi gher education independently. To overcone financial issues of the
students. To pronpte themto pursue education in spite of adversities. To nake
hi gher education accessible and available to the poor, needy and neritorious
students. Encourage young students to |earn about dignity of Labour. Enable
meritorious and needy students to earn a reasonabl e anount every nonth to neet
their financial issues. To involve the students in managenent and devel opnent
of the institution. Exploit the i mense potential of students as a val uable
human resource. Involve the students in nmanagenent and devel opnent of the
institution. The Objectives of this Schenme is: G ve students hands on
experience and thereby prepare thembetter for taking up jobs in future.
Encour age young students to |earn about dignity of Labor. Prevent students from
avoi dabl e di stractions and engage themin neaningful, positive activities.
Reduce dependence of regular ministerial staff whose productivity over a period
of time has declined considerably. Achieve better work efficiency at a | esser
cost. Enable neritorious and needy students to earn a reasonabl e amount every
nmonth to neet their expenses. 3. The Context: Shirdi Sai Rural Institute has
al ways been instrunental in availing the prospects for student’s problens. The
region suffers draught situations frequently as it cones under |ow shadow zone
Most of the people in the region are mainly depended on farmng thus it is
difficult for themto nanage expenses of their children’s education. It is
found that due to financial weaknesses students are going away fromthe
education and dropped rate of the students is increasing day by day. Taking
into account all the student centric problens, the college has nade the
di stinguish efforts to make education accessible to such students. It is nade
possible with earn | earn schene. The college effectively inplenents the schene
for the welfare of the students in association with SPPU. The unit of earn
in the college, which is relentlessly hel ping students to
earn while learn. The students are provided with sone sorts of field work
office work etc. which instill in themdignity of |abor and also help themto
overcone their financial expenses. 4. The Practice: Earn and Learn Schene is a
social welfare schene run by the college with collaboration of SPPU, Pune. The
institute offers ‘Earn and Learn Schene’, providing the adequate financia
assi stance for the econom cally poor college students to withstand at his/ her
own while learning. The schene is at present being undertaken at the under
graduate | evel. And post graduate level. A notice to participate init, is
bei ng conveyed to all the classes in the beginning of the acadenm c year, in
whi ch students are asked to fill up the application formfor Earn Learn. The
students are also infornmed consoled at the tine of adm ssion process about the
schene by the faculty nenbers. The students are interviewed by the Conmittee
and sel ected on the basis of financial background keeping in the mnd maxi num
students nust get the benefit of the schene. The students who are needy, poor
and neritorious given preference. The students enrolled under the schenme are
gi ven various works which enhance their skills in areas of related study,
office work, technical work and field work. Al students are given equa
opportunity to work under the schene, in all the sections. They are provided
with office work, which includes work in the maintenance of central |ibrary and
official works in the main office other departnents of the college. The
st udent s havi ng knowl edge of conputers, are provided with technical works |ike
typi ng, photocopying etc. Having the green canpus of 21 acres anple field work
is available to students, which includes work in the garden, to plant trees, to
| ook after the lawn trees. It is expected that every student should work for
two hours daily after the classes are over. Students working under this scheme
are paid a renuneration of Rs.45 per hour. Paynent is nade as per the
attendance sheet, which is to be directly credited to their accounts. 5.
Evi dence of Success: The response to the series is over-whel mng every year.
They get noney through the schene so they beconme confident to take adm ssion
and educational tools. The students now actively participated in the work
ent husi astically. They becone habitual about work. In the schene they have

earn is very vibrant




field work and official work. Through the field work they were aware the work
like cleaning, plantation, grass cutting etc. through the official work they
| earnt skills such as conmputer, typing, data entry etc. 6. Problens Encountered
and Resources Required: Through the scheme students can get econonica
confidence but they have to spend tinme at least 3 to 4 hours after their
| ectures. So, they cannot manage this nmuch tine period of work. 7. Notes: 8.
Contact Details: Nanme of the Principal: Dr. B.K Sal al kar Nane of the
Institution: SSRI's Arts Science Conmerce Col |l ege, Rahata. City: Ahnednagar.
Pin Code: 423107 Accredited Status: ‘B Gade (CGPA 2.83) Wrk Phone:
02423- 242488, 02423-204400 Website: ww. ascrahata.org Email :
rahat acol | ege@edi ffrmail . com BEST PRACTICE: Il 1. Title of the Practice:
Enpl oyability skills and career devel opment Programme 2. Goal : Institutiona
social responsibility forns the essence of the ethical values of the coll ege.
In this context, college forns a strong relationship to the society through
several extension activities. ¢ To provide scal able solutions to enable
educators address critical gaps for quality education and skills training
through technol ogy. ¢ To groom students.  To build conpetencies and confi dence
anong the students. ¢ To overcone communi cation barrier and nmake them
conmpetitive for facing global scenario. ¢« To provide assistance for placenent
and entrepreneurial skills devel opnent. ¢« To provide an platformto enrich
their skills and abilities. « To enable students to build self-Iearning
pat hways in order to nmake meaning of their lives. The nobst inportant
enpl oyability skills are in the areas of: Getting along with and working wel |
with other people, such as communication skills and other interpersonal skills
Bei ng reliabl e and dependabl e: doi ng what you say you will by the deadline you
have agreed, and turning up when you are neant to be there and A willingness to
| earn new skills, whether those are job-specific or nore general. 3. The
Cont ext: Anchored around enployability skills and career devel opnent My Quest
has been designed to enpower students in the institute that will dermand
constant | earning, unlearning and rel earning. Thus, in addition to building
students’ self-learning potential, the program seeks to inject confidence in
themto make well-inforned career decisions. 4. The Practice: Every year at the
begi nni ng of acadenic year neeting is being held at the college to discuss
about the programme with the guidelines frommanagenent. Students are provided
with enployability skills and career devel opnent programe — MY QUEST My
Career. The progranmmer’s strategy is built on creating an inmpact across the
students. The Progranme harnesses innovative tools including a conprehensive
bl ended digital self-learning material — in its experiential group activities
and cl assroom sessions. This is designed to notivate trainers to | earn new
facilitation skills, as well as enable students to devel op narket-oriented
skills while building their confidence. A so, the practice entertains people
hel ps in decreasing stress issues. Mire inportantly, the students of the region
are prepared to express their hidden talents and thereby confidence is gained
by the students. 5. Evidence of Success: The overwhel ning response to the
practice is increasing every year. The evidence of success of MY QUEST
programme is reflected through the overall personality devel opnent of students.
Those students who had | ack of confidence, weak in conmunication, poor
presentation skills, were observed having marginal inprovenent in the |acked
areas. There is a marginal increnent in the nunber of students participating in
various events held within and outside the college since this programre
started. After the inplenmentation of the schene there is increnent in
attendance al so. 6. Problens Encountered and Resources Required: The institute
being situated in rural area and far away fromcity the students are not that
much exposed to the current enhancenments. To overcone this programme plays an
i mportant role by nmaking them aware of the same. As the nbst of students are
fromrural background, conmmunication, confidences are the major challenges for
them but these issues were need to take under consideration. To enhance over al
i nterpersonal skills along with their academc




Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. ascrahata. org/assets/|1 QAC/ 7. 2. 1%20Best ¥%?0Pr acti ces%®0(1) . pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The college in its vision has stated that it will provide excellent
infrastructure with advanced technol ogical facilities at college for teaching-
| earning. Over the years in addition to physical facilities, the college had
taken conscious efforts to introduce technology in teaching-Iearning. The main
focus of the College is to provide not only quality education facilities to the
socially and economically weaker sections of society. Followi ng are the
di stinctiveness areas of the college. TECHNOLOGY I N TEACH NG LEARNI NG :
According to its vision, the college has introduced high class technol ogi cal
nmet hods of teaching and | earning by providing the students with | atest
i nformation technology facilities. Following is the list of sone quality
equi prent and software provided to students: 1. Water Analyser Kit. 2.
Phot oel ectric Colorineter. 3. Digital Potentioneter. 4. Ice Flaker, 5. Single
Beam UV- Vi si bl e Spectrophotoneter. 6. Vaccum Punp. 7. M crowave Synthesi zer
8. Melting Point Apparatus. 9. Digital Conductivity. 10. Deep freezer 170
Capacity. 11. Donmestic Mcrowave Oven. 12. Electronic Bal ance. 13. Heating Oven
with Timer. 14. Thernostat. 15. PH Meter. 16. Utra Sonicator. 17. Digita
Turbidity Meter. 18.G M Counter. 19. Digital Balance. 20. Magnetic Stirrer
with Hot Plate. 21. Heating Mantles. 22. Rotary Evaporator. 23. Rotary Shaker
24. UV- Cabinet. 25. Colorineter. 26. Refrigerator. 27. Conductivity Meter. 28.
Polari neter. 29. Digital Potentiometer. 30. Distilled Water Plant. 31
Refracto neter. 32. Magnetic Stirrer 33. Rotamentals. 34. Laminar air flow 35.
Auto clove. 36. BOD Incubator. 37. Digital nmoisture nmeter. 38. Rem centrifuge.
39. Digital PH METER 40. Dissecting tray. 41. Feeder (poultry). 42. Drinker
(poultry). 43. Insect cadge. 44. Cooling centrifuge. 45. Pocket PH neter. 46.
Neubar chanber. 47. Henogl obi nonet er 48. St et hoscope. 49. WB. C. Pippet. 50.
R B.C. Pippet. 51. Dissection box. 52. Dissecting mcroscope. 53. Compound
M croscope. 54. Digital Mcroscope. 55. Double Denbnstration eye piece. 56.
Salinity nmeter. 57. Forceps. 58. plankton net 59. Mortar and pester 60.
Agquarium 61. Slide Cabinet. 62. Cavity block. 63. Coupling jar. 64. Stefans
Constant Apparatus. 65. U trasonic Interferoneter. 66. Research optical bench.
67. Hall Effet Apparatus 68. Resistivity of Seni conductor. 69. suceptibility
apparatus.. 70. Platinum Resistance Thernmoneter. 71. He-Ne Laser. 72. M chel son
Interferoneter 73. Maxwel| Bridge. 74. Anderson Bridge. 75. Incubator. 76.
Muf fl e Furance. 77.Di ode Laser. 78. Planks constant. 79.DLL software (Biyani)
for Language Lab. Teachers use these experinments for research purposes al so.
The col | ege have nunber of students as rank holders in University exanms. In
addition to these, the college faculty through their innovations have devel oped
| ow cost equi pment’s for teaching earning. Faculties have published research
articles in reputed international journals. The coll ege has received funds from
DST, UGC for augnentation of learning facilities in canpus. Coll ege has
successfully inplemented the activities under DSTFI ST schene. These efforts in
i ntroduci ng speci alized nodern infrastructure and technol ogy have strengthened
the research with quality |earning experience. Teachers have presented research
papers in national and international conferences. The faculty have published
nore than 12 research papers in standard journals with inpact factors and UGC
approved journal s. Nunmber of reference books essential for teaching and | earning
are purchased from funds avail abl e from above

Provide the weblink of the institution
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8.Future Plans of Actions for Next Academic Year

e Training New techniques and tools of teaching and learning in the situation of
Pandem ¢ COVID 19. ¢ Training of how to use Zoom Google neet platformfor better
out put of education process. ¢ Counseling of students through various neans |ike
What’' s App groups, zoom google neet ¢ Strengthen the best practices of the
institution ¢ Extension of comunity based activities increase the reference,
conpetitive exam nation books in the library ¢« To inprove/ enhance the capacities
of exam nation centre ¢ To make students aware of ONLI NE objective type
exam nati on under the Choice based credit systemfor UG and PG ¢ Preparation of e-
content and study nmaterial for students ¢ Participation of teachers in Syllabus
revision and framework for UG and PG ¢ Enhance and encourage the staff and
students to do research projects and participate in International/National/state
| evel webinars, e-conferences, quizzes, FDPs synposiumetc. ¢« Quality inprovenent
t hrough student’s participation curricular and extracurricular activities. « To
install solar power systemfor the canpus ¢ To conduct |PR sem nar for students
and staff, Involvenent of students and staff in the making and distribution of
Masks to the commopn nasses
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